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World Elder Abuse Awareness Day
Anna Milan

This issue is dedicated to our senior community members in honor of World Elder Abuse Awareness Day, June 15th. Elder
abuse is difficult to think about, let alone talk about. We also know that some people, as they grow older, develop disabilities
that make them more vulnerable to abuse. One major way to end abuse is to talk about it. Silence keeps abuse alive.
World Elder Abuse Awareness Day, WEAAD, was launched on June 15, 2006 by the International Network for the Prevention
of Elder Abuse and the World Health Organization at the United Nations. The purpose of WEAAD is to provide an
opportunity for communities around the world to promote a better understanding of abuse and neglect of older people by
raising awareness of the cultural, social, economic and demographic processes (situations?) affecting elder abuse and
neglect.
In addition, WEAAD is in support of the United Nations International Plan of Action acknowledging the significance of elder
abuse as a public health and human rights issue. It is estimated that each year 5 million older people are abused, neglected,
or exploited. Additionally, for every one instance of elder abuse that is reported, five more cases go unreported. In a society
that values the just treatment of all people, WEAAD reminds us that elder abuse has implications for all of us, and so it’s
important to find the right solutions to end it. WEAAD is a call-to-action for society’s individuals, organizations, and
communities to educate each other on how to identify, address and prevent abuse so we can all do our part to support
everyone as we age.
Ways to Participate:
Use #WEAAD in all of your WEAAD social media posts on Facebook and Twitter so that the nation and the world can see
your commitment and planned activities
Listen to a WEAAD podcast titled Lifting Up the Voices of Older Survivors: Sharing Strength & Resiliency Through Story

Elder Abuse Hotline (24 hours a day / 7days a week)
800-922-2275
Independence House Hotline: 1-800-439-6507
CORD - 508-775-8300
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Over the course of the last 20 years there have been about 20,000 reports of sexual abuse in nursing
homes, or about three sexual assaults every day and these figures do not include assaults committed by a
fellow resident. With this being said, the full scope of the problem is unknown as there is no national
database or accurate reporting done regarding sexual abuse in nursing homes.
Cultural norms come into play when we talk about residents of nursing homes, most of whom are over 60
years old. Ageism is a big factor when we read about the overwhelming statistics about abuse of older
people, who very often, do not have a voice. They are thought of as physically weak, not believable and too
fragile to stand up for themselves. Perpetrators, who can be caretakers or known to the victim, target
those who cannot communicate, are confused, or fear retaliation.
As we know very few sexual assault cases are reported overall. In 2018 only 25% of rapes were reported.
While many reports are discredited due to disability or behavioral standing in a facility, age is also a factor.
The older the victim, the less likely an offender will be convicted of sexual abuse, according to a study of
the elderly sponsored by the National Institute of Justice. Victims who live in facilities are even less likely to
see their assailants receive guilty verdicts

We have to do more to prevent sexual abuse rather than just
report and fine those institutions who neglect the people that they
serve. Most staff are not abusive but the actions of a few, cause
great pain and trauma for the victim. Policies need to be enforced
that address interviewing procedures, staff training, how to handle
disclosures, environmental mapping, sexual harassment and more.
Sexual abuse continues because we are silent about it. Silence is
the biggest tool that perpetrators have.
What can institutions do to prevent sexual violence?
Institutions can look at their policies and ask questions that
include:
Does our sexual harassment policy make offenders accountable? Address the safety of the one who
is harmed? List definitive outcomes?
Do we have a policy that mandates staff training on sexual violence and prevention? Do staff feel
confident and comfortable when a resident discloses sexual violence? Do staff know the signs of
sexual assault/abuse?
Does our Whistle Blower policy protect the one who reports abuse?
Do we have a “Code of Conduct” that was created by all staff members? A code of conduct gives all
employees permission to make each other accountable.
Sexual violence is a choice and preventable. Sexual violence is a multi-faceted problem and requires
multi-faceted prevention strategies. Institutions can do their part to prevent sexual violence. For more
information, contact Chris Morin at chrism@indhouse.net
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Get to know us!
Remote Services

https://www.cordcapecod.org/
-Independent Living Support
-Housing
-Youth Services
-Nursing Home Transition & Long
Term Care Options
-Community Services
-Benefits

@cordcapecod
@capeCORD

24/7 Hotline: 800-439-6507
https://independencehouse.org/
-24 hour Domestic and Sexual
Violence hotline
-Safehome & Shelter Search
-Individual/Group Counseling
-Medical and Police Advocacy
-Legal Advocacy
-Childcare
-Current Support Groups
@IndependencHouseInc
@IndHouseCapeCod

CORD: Cape Organization for
Rights of the Disabled

Independence House

cordinfo@cilcapecod.org

indhouse@indhouse.net

508-775-8300 (V/TTY)

508-775-7022

508-771-6507
TTY: 508-771-6782
508-778-0143

