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VIRTUAL PREVENTION
Sexual violence does not stop during a pandemic
and neither does prevention. We are able to offer a
variety of free virtual prevention activities, tailored
to your needs. If there is support that you need
that is not listed here, please contact us. We are
here as a resource for agencies during a time when
vulnerable populations are seeing an increase in
violence.
We are able to offer our capacity building
training virtually using Zoom. This training
covers sexual violence and people with
disabilities, warning signs, responding to
disclosures, resources and prevention methods.
This is a dangerous time for people in isolation.
Staff who work directly with individuals may
want some support if someone discloses or if
they suspect someone is abusing or has been
abused. We can offer a meeting with staff and
discuss warning signs, what to say, how to
respond, etc.
While our primary focus is preventing sexual
violence at the community level, through policy
and staff training, we are also able to offer
healthy relationships groups virtually for
individuals who may benefit from it.
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Prioritizing
Prevention
In our April issue, we talked about Sexual Assault Awareness Month and the higher risk of sexual
assault against people with intellectual and developmental disabilities. Besides educating
individuals with IDD about healthy sexuality, we also need to put prevention measures in place
within our own communities or organizations.
A client, Susan B., comes to her day program, looking very upset. Her supervisor approaches Susan
and asks if something is wrong, but she just shakes her head and says nothing. Susan gets to work
on her activity, is slower than usual and barely speaks to her co-workers, two of whom are good
friends of hers. For the next week, Susan’s behavior remains the same.
One day her good friend Amy, tries to talk to Susan. Amy tells her a joke and invites her for ice
cream, which Susan loves, after they get home and Susan just shakes her head and mumbles,
“somebody touched me.” Amy is concerned and talks to the supervisor. “I don’t like the way
Susan is acting, I think something is wrong," says Amy.
Amy knew to go to the supervisor because she saw a sign, hanging in the waiting room and
another one on the lunch room bulletin board that said she could talk with someone if she felt
unsafe. Amy thought maybe Susan felt unsafe and that she should do something.
So, this is a first step in an organization taking steps to promote safety and well being to all the
people that they serve. The organization made a commitment to have a policy that promotes
safety and they had a process by which they included all staff, board and volunteer members to
have input into this policy. With the input of all staff, board and volunteers, there is “buy in” to
the policy and that makes everyone accountable for their actions. They then posted this statement
in a public place for all clients and family members to see.
A sample statement can read as thus:
The ABC Health Center is committed to the safety and well-being of all the people that we serve.
We are taking steps to educate our staff, board members and volunteers about the prevalence
and signs of sexual violence and its effects on individuals. We are also taking steps towards
prevention of sexual violence by strengthening our policies and practices that protect the people
that we serve from the risk of sexual violence.
For more information on this first step and other steps to take to make your organization a safe
place by creating a culture of sexual violence prevention, contact Chris Morin at
chrism@indhouse.net or Merrill Pontes at merrill@cilcapecod.org

JUNE 2020

PAGE | 02

RPE CAPE COD • A MONTHLY NEWSLETTER

REMOTE SERVICES
Independence House
Hotline (800-439-6507): Our telephone hotline
remains a 24-hour staffed resource that offers
immediate response to any physical or emotional
crisis arising from abuse or sexual assault. During
office hours, individuals may also be put in touch
with counselors/advocates to complete initial
intakes by phone and discuss their personal
circumstances in order to receive additional
resources that may be helpful.
Counseling and Legal Advocacy: Independence
House Counselors and Staff Attorney are
continuing to work with domestic and sexual
assault survivor clients and are accommodating
schedules to include remote support by telephone.
CORD
Phone/Zoom support: CORD advocates are
working remotely. To get in touch with an advocate
please call our main number, 508-775-8300. If you
know your advocates extension you can leave a
message on their voicemail with the best time to
reach you. If you do not have an advocate or do
not know their extension, please leave a message
on the general mailbox. An advocate will call you
back using a blocked number.
Facebook: Our advocates are creating supportive
informational content. You can find this and further
resources on our Facebook page so check back
frequently. facebook.com/pg/cordcapecod/

RESOURCES AND
RECOMMENDED READING
Elevatus: Is Your Agency or School
Sexually Healthy or Sex
Positivehttps://www.elevatustraining.com/i
s-your-agency-sex-positive/
GMSA: Self Advocates Guide to COVID
19
http://www.gmsavt.org/wpcontent/uploads/2020/05/A_SelfAdvocates_Guide_to_COVID-19.pdf
How Disable Americans can cope with
the COVID-19 crisis
https://www.apa.org/topics/covid19/disability-tip-sheet?
fbclid=IwAR1jfNKBoGFo5SPPj5lMzv33rx2i5S
KZSuIHz0Pi57UBZgCY9YrFqFGdVnE
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